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Cranuii po3BHTOK: BHKJIHMKH Ta 3arpo3d B YMOBaX CY4YacHUX peaJiii : marepianu
C 76 I MixnapoaHoi HayKOBO-TipakTH4YHOI [HTepHET-KOHpepeHii, 05 yepBusa 2025 p. — [Tonrasa :
Hamionansuuit yniBepcuret imeHi FOpist Konapatroka, 2025. — 387 c.

VYV 30ipHuKy MmarepianiB MiKHapoIHOT HayKOBO-NpakTH4HOI IHTepHET-KOH(pepeHii
PO3IIISIHYTO TEOPETHYH1, METOOJIOT14HI 1 MPaKTHYHI aCTIEKTH, BUKJIMKU Ta 3arpo3U PO3BUTKY
Cy0’€KTiB TOCIIOJJapIOBAHHS Ta JIEP)KaBU B yMOBAX CYYaCHUX pealiil.

JocnmipkeHo TeopeTudHi Ta MPaKTUYHI ACMEeKTH CHIBMpalll BIagd, MEHEIHKMEHTY
HIIPUEMCTBA Ta TPOMAJCHKHUX 1HCTUTYIIN Y KOHTEKCTI LIlJIeH CTaJIOro po3BUTKY. BuzHaueHo
npoOjaeMu Ta MEpCHeKTUBH cTabinmizamii (iHaHCOBOI CHCTEMHM $K yMOBa €BpOiHTerpaii
VYkpainu. BucBiTiieHO cy4acHU CTaH Ta NEPCIEKTUBH PO3BUTKY MI)KHAPOJHOI €KOHOMIYHOT
nisibHOCTI YKpainu. JlocmipkeHo 0co0IMBOCTI OyXraiTepchbkoro 00Ky, ayIuTy, KOHTPOJIIO
I omojaTkyBaHHS CYO €KTIB TOCIHOJApiOBaHHS B YMOBaX Cy4YyaCHUX peanlii, a Takox
OKpECJICHO TIEPCIEKTUBH  COLAJIbHO-CKOHOMIYHOTO PpO3BUTKY KpaiHM B  KOHTEKCTI
€BpOIHTETpalii.

30ipHMK po3paxoBaHO Ha (QaxiBLIB 13 (IHAHCIB, EKOHOMIKHM Ta MEHEI)KMEHTY,
NpaliBHUKIB OpraHiB JEep>KaBHOI BIagu W MICHEBOrO CaMOBPSAYBaHHS, HayKOBIIIB,
BUKJIAJ1a4iB, aCHIPAHTIB 1 CTY/ICHTIB.

YK 330.34-021.8773637:342.77
C76

Mamepianu OpyKkyromscs MOB0OW OpUSIHANIS.
3a suxnao, 3micm i 0ocmogipricms Mamepiaiie 8i0n08i0aOMs A8Mopu

© HanionaJbHuii yHiBepcuTeT
ISBN 978-966-616-186-7 «ITonTaBcbka noJirexnika imeni FOpist Konapartioka»

3



- memorandums of cooperation, agreements between the state, business, and public
organizations;

- grant programs: state/business - financing, public organizations - implementation;

- public-private partnerships with social and environmental impact;

- public councils at government bodies - consultative and advisory

An example of these forms of partnership is the Clean Energy project in Zhytomyr, a
collaboration between the city council, businesses (solar panel suppliers), and environmental
organizations. The goal is to achieve carbon neutrality in the city by 2050. Another interesting
initiative is Planet Without Garbage (PepsiCo + public organizations Ukraine Without Garbage):
business finances sorting stations, while public organizations educate the public and conduct
information campaigns.A vivid example of joint social projects is the DOBRE program (USAID +
local councils), which promotes community development by engaging various sectors in projects in
the areas of infrastructure, environment, and energy efficiency. Educational partnerships are
successfully combined in the Ukraine Sustainable Development Academy as training programs for
youth and businesses with the support of international donors, government, and business (e.g.,
DTEK, Nestl¢). The Lviv Sustainable Development Forum, an annual event where joint projects
and initiatives involving the business community and public organizations are discussed, is an
example of a platform for dialogue and public participation. Good Bread From Good People, a
social bakery created in cooperation with public organizations, provides jobs for people with
disabilities and works with municipalities to integrate such initiatives [2].

Thus, interaction between the government, business and the public is a prerequisite for
achieving sustainable development, which involves alignment of interests, openness, trust and
transparent communication. Joint efforts are the key to a sustainable, innovative and fair society.
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EMPLOYER ASSESSMENT OF WORK-RELATED COMPETENCIES AND FEATURES
OF AGE ADAPTATION FOR THE WORKPLACE*

In today's rapidly changing labour market, the issue of effectively assessing employees'
competencies and their ability to adapt to the workplace is gaining strategic importance. The age
factor deserves special attention, as it directly affects the speed of learning new skills, psychological
flexibility, and social integration in the team.

Considering the concept of competence, it should be noted that they are a combination of
knowledge, skills, attitudes and behavioral characteristics that ensure the effective performance of
professional duties. Today, HR managers are interested in recruiting future employees who possess
both professional qualities and soft skills. In particular, emotional intelligence, critical thinking, and
leadership qualities. And when recruiting, HR managers are increasingly using 360-degree assessment
methods, assessment centers, competency-based interviews, and professional ability testing.
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Studies of age adaptation to the workplace show that young workers (under 30) are faster at
mastering new technologies, flexible in communication, but often lack experience in adapting to
corporate culture. Working-age middle-aged people (30-50) have a stable professional identity,
developed competencies, but may be less motivated to change. Older workers (50+) are often
characterized by high loyalty and responsibility but may have difficulties with digital
transformation and psychological adaptation to the new environment.

That is why HR managers should pay attention to factors that influence age adaptation to
accelerate this process, namely: organizational culture and support from management; mentoring
and mentoring systems for employees of different ages; existing training programs that should be
focused on developing skills throughout life; flexibility of working conditions (hybrid format,
adapted schedules, individual development trajectories). An important aspect is the creation of
multi-age teams that allow combining the innovativeness of young people and the experience of
older colleagues. After all, the exchange of knowledge and values within such teams is a critical
resource for the organisation's development.

Therefore, competency assessment and support for age adaptation are not just the task of HR
managers, but become part of the overall personnel development strategy. Investing in these
processes enables you to reduce staff turnover, increase productivity, and create a cohesive team

focused on shared goals.

*(This thesis was prepared as part of the Erasmus+ Jean Monnet Module project implementation «Formation of
the personality development strategy in the digital educational space: Ukraine-EU» (Grant Agreement e 101127592 —
FPDSDESUEU))
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POJIb CHIBITPAIII TPOMAJICBKHUX OPTAHI3AIIINA 3 BI3BHEC-CEPEJOBHUIIIEM VY
KOHTEKCTI HUIEHA CTAJIOI'O PO3BUTKY

EdexruBne nocaruenns Llineid ctanoro po3BUTKY MOKIIMBE JIUIIIE 32 YMOBHU TiCHOI CITiBITpalli
BlIaJu, OI3HECY Ta TPOMAJICBKHUX OpraHi3alliid, OCKUIbKA CTIMA PO3BUTOK € OaraTOBHUMIipPHOIO
KOHIIETIII€T0, III0 BUMArae 1HTerpaiii couialTbHIX, EKOHOMIYHUX 1 €KOJIOTIYHUX MiIXo/iB. XKomeH i3
CEKTOPIB HE MOXKE JIOCATTH CTIHKMX PE3yNbTATIB y BIAPHBI BiJl IHIIUX, TOMY MapTHEPCTBO CTa€
OCHOBOIO JJIsl CTBOPEHHSI CTAJIHMX IOJITHK 1 PIIICHb.

CyvacHuii 0i3HeC Ma€ BHHTH 3a MEXi KJIACHYHOI JIOTIKM MPUOYTKOBOCTI Ta iHTErpyBaTH
NPUHIUIKA CTAJIOTO PO3BUTKY y CBOIO KOPIOPATUBHY CTPATETiio, aJkKe caMme NPUBATHUH CEKTOP
BOJIOJIi€ 3HAYHMMHU (DIHAHCOBMMH, TEXHOJOTIYHUMHU Ta YIPABIIHCBKUMHU pecypcamu. Yepes
1HHOBAIIi1, €KOJIOTIYHY MOJIEPHI3aIlil0 Ta COLiaJbHY BiAMOBIAANBHICTh KOMIAHII MOXXYTh HE JIMIIIE
MIHIMi3yBaTH MIKOAY JJIS JOBKIJUIS, @ i CTBOPUTH MO3UTUBHUMA BIUIUB HA CYCILIILCTBO.

JleprxaBa yepe3 MEXaHi3MH BJIaJIA IOBUHHA BUCTYIIATH HE JIUIIE PETYIATOPOM, a i aKTUBHUM
dacuIiTaTopoM CTajJoro PO3BUTKY, CTUMYIIOOYHM Oi3HEC J0 €KOJIOTiuHOi MojepHizauii Ta
MIATPUMYIOYH TPOMAJICHKI 1HIMIATUBU. lle MOXIMBO IIISAXOM 3alpPOBADKCHHS CIPHUSTIMBHX
3aKOHOJABYHUX PaMOK, (DIHAHCOBUX IHCTPYMEHTIB MIATPUMKH (CYOCHii, MOJATKOBUX MiIbT) i

CTBOPEHHS BIAKPUTHUX TUIATGOPM JUIS JiaJIoTy MK CEKTOPaMH.
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