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Posnosciodxcenna ma mupasxcysanns 6e3 opiyitinozo dossony

Toamascbkozo HAYIOHATBHO20 MEXHINHO20 VHIBEpCUmeEmY
iveni H0pia Kondpamioka saboponeno

Penaxuiiina xomaeris:

Onumenxo B.O.

Cieinska C.I1.

Areiiuesa A.O.

Bunauxos KO.JL

I'pumko B.B.

Cemro 0.B.

Xomenro LB,

A.e.H., npod., pekrop [lonTascekoro HanioHANBHOTO
TEXHIYHOro yHiBepcuTeTy iMeni HOpia Konnparioka

K.T.H., JI01L., IPOPEKTOP 3 HAYKOBOT Ta MixHapoaHoi poboTi
[lonTaBceKOro HAOHANEHOIO TEXHIMHOIO YHIBEPCHTETY
imeni HOpia Konaparioka

K.MEJ.H., J0IL, B.0. IeKaHa TYMaHITAPHOTO (aKyIbTeTy
[TonTapceKOro HALIOHANBHOTO TEXHIMHOIO YHIBEPCHTETY
imeni HOpia Konnpartoka

A.T.H., npodecop, B.0. IHPEKTOPa HABYATBHO-HAYKOBOIO
iHeTHTYTY HadTi 1 razy [lonrTaBckKoro HaWIOHATBHOTO
TEXHIMHOTO yHiBepeHTeTy iMeni HOpia Konnpartioka
1.€.H., npodecop, IHPEKTOP HABYAILHO-HAYKOBOTO
IHCTHTYTY (PiHAHCIB, EKOHOMIKH T4 MEHEIKMEHTY
[MonraeceKOro HANIOHANBHOTO TEXHIYHOTO YHIBEPCHTETY
imeni HOpia Konaparioka

J.T.H., Ipodhecop, B.O. AHPEKTOPA HABYAIBHO-HAYKOBOIO
IHCTHTYTY apxiTektypu Ta OyaisuuuTea [lonrascekoro
HALIOHATBEHOIO TEXHIMHOIO yHiBEpCcHTETY iMeHi HOpin
Konagparioka

K.T.H., JIOLEHT, B.0. IHPEKTOPA HABYAILHO-HAYKOBOIO
IHCTHTYTY IH(OPMAIIIHIX TEXHONOTIH Ta MEXAHOTPOHIKH
[TonTapceKOro HALIOHANBHOTO TEXHIMHOTO YHIBEPCHTETY
imeni HOpia Konnparioka

Tean 71-oi naykomoi kondepenuii npodecopiB, BHKIAIA4iB, HAYKOBHX
MpaliBHHKIB, AaclipaHTiB Ta cTydeHTiB yHiBepcuTery. Tom 2. (Ilonrasa,
22 ksitha — 17 tpasus 2019 p.) - Ilonrasa: [TontHTY, 2019. - 474 c.

Y 30ipHHKY

Te3 BHCBITIEHI pe3yNsTaTH HAYKOBHX JOCHIINKEHL

npodecopiB, BHKNAJa49iB, HAYKOBHX NpPALIBHHKIB, aclipaHTiB Ta CTYICHTIB
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Howmascexui Hayionatshull mexuivaui yrigepcumem iveni 10pin Konwdpamiora

ABTOMATH3ANIA JIJTOBUX ITPOLECIB CTPYKTYPHHUX
MHIAPO3I1JIIB HUMAN RESOURCES

Kanpoei Binainu sk mManoro, Tak i Benukoro 0i3Hecy MalOTh BHKOHYBaTH
BE/IHYE3HY KUIBKICTH Ba#JIMBHX 3apjaHe. Came TOMY Ha Cy4acHOMY eTami B
DaraThOX KOMMAHIAX BHHHKae mnoTpeba y BHKOPHCTaHHI MPOTPAMHOTO
3abe3nedeHHsa A0S YOPABIIHHA KOPIOPATHBHHM KOHTEHTOM, SIKE J0NOMArae
MEHeIAepaM 3 MEpPCOHANy CKOPOTHTH 4Yac Ha BHKOHAHHA BUINOBIIHHX
oboB’a3kiB. OckinkkH poDoTa 3 MEpcoHANOM 3acHOBAHA HA BHKOPHCTaHHI
JOKYMEHTIB, Yy (paxiBLiB 3 YNpaBIiHHA BCE HacTille BHHHKac moTpeda y
BHKOPHCTAHHI NporpamMHoro 3a0esnedeHHs KOPNOPATHBHOTO YIPaBIIHHA 3
ABTOMATH3ALICI0 YIPABIIHHA [EPCOHATIOM, METOK SKOr0 CTac MiIBHIICHHSA
ethekTHBHOCTI poOOTH BIAAINIB TA 330MIaIACHHS KOLITIB.

[Iporpamue 3abe3neyenns ynpapniHHg kopnopaTHBHEM koHTeHToM (ECM)
CKOpO4Yy€e 4ac, HeoOXIMHHIl 118 BHKOHAHHA [IOCTABIEHHX 3aBlaHk. Opranizauii
BUKOpHCTOBYIOTE ECM ans 30mpanns, 30epiraHHs, 3axucTy Ta JOCTYOY [0
indopmanii 3a Jonomorolo:

— IMIOPTYBaHHA JOKYMEHTIB B LHH()pOBE CXOBHILE, HE3aneKHO BiJ TOTO,
MAIOThL BOHH NalNepoBHil BApIaHT 44 cTBOpeH] B undpoBomy dopmari;

— BIANpaBIeHHA  JOKYMEHTIBE Y  CXOBHINE, J¢  YNOBHOBaXKeHI
CMIBPODITHHKH MOKYTE IX 3HAHTH, OTPHMATH Ta peIaryBaTH;

— 30epiranus aiinis y crangapraomy opmari (ranpuknan, TIFF), komn
MOMKHA JIerK0 OOMIHIOBATHCSH BUIMOBIIHHMH JOKYMCHTAMH, BHKOPHCTOBYIOYH
HeOOX1IHI MPHCTPOT;

— apxiByBaHHA 3alHCIB y BHIIIAAL (paiinis, AKi He pearylThCs, a JIHIIE
30epiraiThcd y apXisi;

— CHOpOUIeHHA ayauTy abo 30upannsa HeodXiaHol indopmaii.

ABTOMaTH3allid NONErmye [polecH, fAKI BUINOBIJalOTL 3a podory 3
JIOKYMEHTAMH, 1 MOBHHHA OyTH HEB1] €MHOK YACTHHOW PIIICHHA HA KOPHUCTH
ECM. [lporpamne 3abe3nedeHHs YOPABIIHHA KOPOOPATHEHHM KOHTEHTOM
BHKOHYE Oe3/1id aJAMIHICTPATHBHHX 3aBJaHb, AKi y pa3i BHKOHAHHA iX Bpy4Hy,
YINOBUILHIOKTE MPOAYKTHBHICTE podOoTH mianpueMcTea. Bianosigne nporpamue
3abe3nedyeHHs yCcyBac HeoDXIOHICTE YV BHKOHAHHI NMEBHHX 3aBIaHbL, 03 AKHX
HeMOKIHBA po0oTa 3 NanepoBHMH JOKYMEHTAMM, 30KPEMAa BHIOTOBIICHHSA
(poTokonii Ta 30ip miANHCIB.

Bukopucranus nporpamuoro 3abdesnedenns Enterprise HCM mae na meti:

— IMIOPTYBaHHA JOKYMEHTIB B LH(POBI peno3uTapii;

—  po3MiLEHHA IMIOPTOBAHHX JOKYMEHTIB TAKHM YHHOM, 1100 BOHH OyIH
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JNOCTYIHI A4 NOIYKY;

— 30epiranns  dQaiinie y craHgaprHEx  dopMaTax And  COUIBHOTO
BHKOPHCTaHHA Ha JEKUTBKOX MPHCTPOAX;

— apxiByBaHHSA HEOOXITHHX 3alHCIB;

— CHOpOUIEHHA ayAHTY Ta 30Mpanus indopmauii.

ABTOMaTH3allid YNpPaBIiHHA MNEPCOHANOM JONOMAarac y BHpIIEHHI
BaXJIHBHX aJMIHICTPaTHBHHMX 3aBJaHb. 3a JonoMorow artomartuzauii HR
MOKHA BHKOPHCTOBYBATH BelW4Ye3HY KinbkicTe OisHec-npouecis. [lix uac
aBTOMaTH3alil 3aBJaHb, AKl MOBTOPIOIOTECA, (axiBlli 3 yNpaBIiHHA NEPCOHATIOM
MOXKYTh 30HPaTH, CTROPIOBATH il OHOBIIOBATH BiANOBIAHI AaHi, 3po0HBIIN JesSKi
po0oui NmpolecH NOCTYNHHMH I8 Pi3HHX KOPHCTYBad4iB, B 3a/leXHOCTI Big ix
posTamypaHHs Ta poOounx wicub. [lomoMOrTH ONTHMI3YBATH MIANLHICTE
koMmmaHii Ta 3poburH 1i HabaraTo edexkTHBHINIOW NOKIHKAHE NpoOrpamMHe
3abeznevenns Enterprise HCM.

InHma yacTHHa poboTH, AKa Mo#e OYTH 3HAYHO CIIPOIICHOK) 3 JIOMOMOT00
CHCTEM aBTOMATH3allil YIPaBIiHHA TEpCOHANOM, — 1l¢ cHcTeMa 3B's3ky. Komu
YIPABIIHHA IEPCOHANOM OTPHMYE 3MOTY ABTOMATH3YBATH 00pOOKY CIOBINIEHE,
BOHO JOTNOMArac BHPI3HATH, AKI 3 HHX € AlHCHO BAXIHBHMH Ta MalTh OyTH
nepejaHi y BIAMOBLAHI MiApo3ainkd. ABTOMATH3Allid YNPaBIiHHA MEPCOHATOM
JI03BONIAE HE TUILKH KepyBaTH Oi3HecoM, a i BHpIIYBATH 3aBJaHHA, 3 AKHMH
CTHKAIOTHCH NpPH MIAHYBaHHI AK MEHEIKEepH 3 MepcoHany, Tak | KepiBHHKH
PI3HHX PIBHIB, TETKO YCYBAIOYH BCI HEIOMIKH.

OTxe, BOpPOBAIKEHHA CHELIANLHHX CHCTEM ABTOMATH3IaWil ynpapliHHS
MEPCOHANOM J03BONAE OINbII eeKTHBHO YNPABIATH MOACEKHMH pecypcaMH.
ABTOMAaTH30BaHA CHCTEMa VIMPaBIiHHA TEPCOHATOM HAa MiANPHEMCTBI Hanac
MOMJHBICTE HE TMPOCTO CHCTEMAaTH3YBaTH KaJpoBe YOpaBNiHHA, a i
3A1HCHIOBATH MOHITOPHHT | KOHTPOIb, 3aBASKH AKOMY ICTOTHO 30iNbIIYETHECA
AKICTH BHPOOHHIITBA, MABHIYETHCH MOTHBAIlIA, 3MEHIIYETECS MOKIHBICTL JUTA
MOMHIIOK, MOPYIIEHE 1 3NT0BKHBAHb.
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