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INFORMATION SUPPORT OF THE PERSONNEL MANAGEMENT
SYSTEM

Today there 15 3 sharp merease i information in society in general and mformation
wsed 1 enterprises and orgamzations in partscular. Thes & due to the growmg pace of
development of science and technology, the emergence of new technologies, thesr rapad
change, the active accumubation of theoretical knowledge and practical experience
Therefore, it is important to study the rolke of the system structure of entreprencurship in
determumng the requirements and principles of management. Information contributes to
the implementation of all mamagement functions: planming, orgamzational, control,
regulatory, distnibution.
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The efficeency of the personnel management system depends on the mformation
base, which is a set of data on the stute of the managed system and trends m its
development through guanttstive characlenstics of the processes occurmng in
employees and i ther industrial and social enviroament. Exploning the possabihties of
mmproving the efliciency of the management system through the mtroduction of an
mformation base 15 bocoming nn urgent 1ssue today.

Information used 1 personnel management. by its nature 1s divded into normative,
reference, methodological. accounting, based on primary accounting materiaks, as well
as reporting, presented m a gencralized form [1, ¢ 27)

The impact of mformation and mformation technology on the development of the
Ukrainzan economy = so greal and sigmificant that within the theory and practxce of
allocating mformation i1mo an independent resource, factor of producton, and
mformatson policy is developed and implemented by state and regwonal governments.
Information s studied and analyzed from the standpomnt of goods, strategse resources,
and mformation relabons « as a commodity relsttomshsp and the bass for the
development of the whole complex of socio~¢conomc sphere [2.¢.5)

Modem production i market relations and 18 main organzzational structure - the
company belongs to the category of complex systems that should be considered when
amalyzing the lunctionmg and development of the enterprse, assessmg ils econommc
efficiency, abilaty to make optimal management decisions, adapt to market nsks, form a
secunty system and efc.

The maun source of pamary mformation = the documents of personnel departments,
oeders, dmectives, etc. Another source of mformation - the workers themselves, matersals
of sociological research. Many processes that determine the personnel situation are very
dynamuc: chngnglhcnumbaol’shﬂ(dncloluno\a) its structure throughout the set of
features: age_ semionity. etc. There is 1 constant process of miermal movement of personncl
between departments, changing professsons, skill levels. Information mn this case 2c1s as a
means of controlling the compliance of the actual structure of the workforce with the
required, the tmeliness of filling vacancies. Therefore, the man requirements for
personnel information are efficiency and rehiabilsty.

The social onentation of work with personnel sets the task of collecting a wide
variety of socsal mformation concermng mdividual employees. The mature of such
mformation differs sigmficantly from purcly personnel, as it refates 10 the accounting
system. Quantitative characteristics of the degree of matioms] use of kabor, evaluation of
labor results are needed. The need 10 coliect, store, process, analyze a large amount of
various persomnel information, providing il to users in a convement form poses the task of
creating an appropraate informat:on system at the enterprise.

The components of such a system are equipment and matermals for collecting, storing,

processing, searching and issuing the necessary personnel data, proper organwmed

accounting, adapted for information support of personnel problems, 2 set of technaques and

methods of using this system. The basis of the mformation system should be a single army

that reflects mformation about cach employee. hs enviroament and external to him

working conditions. which m tum requires a certam orgamzation of information and

methods of operation of the dala amay. For the effective operation of the personnel
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management system, it 18 important to create a single awtomated network at the enterprase,
whsch provides for the mutual exchange of personnel mformation between all Jevels of
gommmllzbmuolmdanumofdaunmmm

The main ways to improve the quality of information mansgement of personnel of the
enterprse are further integration of personnel, economx  mfonmation, increase the
efficiency of making changes 10 information files. Significant expansson of information,
job charactenstics refated, the content of the work usell, defining requerements for the
employee, which will link the hirmg of a new employee with the charactenstics of
vacancies and providing employees with imformation on possible pay, carcer advancement
and others mformation necessary for the tumely assessment of the employee are also ways
to improve the quality of mformation management of personnel of the enterpnse.
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NUIBHINEHHA AKOCTI HPOTHOSYBAHHSA BHIIAAKOBHX TPOHECIS
HA BASI HEITPOHHUX MEPEXK

[lporsosysamns pyiirpae seiky pois B Pragux ruayIsx wanpiesssgraa. Tomy s
CYMUCHHX  yMosax cbynmisu)nmu OUUIPHOSCTR, 10 XapaxTepitsyloTecs
BEBHIHAICHICTIO | BRCOKON  IMHAMITHICTIO  JOHHUUMLOIO  COPEIOBMUL,  DHHSIXSC
HCODXLIMCTE  JACTOCYBAMHN MK GIHANCOBOIO [LIANYEINNE, TaKk 1 [POCHOSY NI
AMARHOCTY IMANPIeMcTS. Y 28 8IKY 3 TIML 100 TEXHOMONIE] BPOUECH Ta YMOBH BeicHn
Oradecy Bech Yac IMINIOTRCK, HEODXLANO NOCTHING NIACILAKOSYSATH T3 PO HOTYSSTI 11
SMIHM JUTH YCRUIEHOT PEadISatil TeXHIMHMX psictis,

Hamry asm oo, mod nuadysari sHpoieHIISe XapeoRol BPOAYKILL ueodXiaso
BPOrHOIYBATH THKOAK | POSK NPOIYKUIL. | MOY Ha KulLke Micelih mtepes. Tax
HPOrHOaH UIS OPOAYKIL, [0 SHOVCESCTRCN MOKYTL OYTI (CpeTBOpe] Ma HMMOIH 10
CHPORILHR, OPEASTALT RHPOOHMITES 1 7. 0. Taxie wiHoM, 12 NLCTast UPorRosy MokHa
00 yAysaTi rpadix podoTI HLIOND HUEPREMCTS.

[pornosysaniy ¢ SaKIMBOI0 ECTMHON CHCTEM YHPUANIHE  TEXHOIONTUHING
npoecamit. CHOCTEPIAOsN KAKMONT IMIMK HPOUCCY. T8 SHKOPICTOBYIOMM IX i
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